                                                                RESUME

Satyanarayana Dowluri
                                        Contact: +91-9885125124

IT Recruiter [US Staffing]



Mail id:satya.dowluri@gmail.com

Objective: Seeking a challenging position with a reputed organization, which will provide me an opportunity to deploy my strengths, skills and at the same time, provide me the exposure to enhance my knowledge and capabilities.

Summary:

· Over 3+ years of experienced in Technical Recruiting with a proven track record in IT consulting with achievements.
· Extremely adept in the use of referral recruiting, creative sourcing techniques, and automated systems for applicant tracking and resume retrieval including, but not limited to Monster.com, Dice.com, Computerjobs.com, Clearancejobs.com, Careerbuilder.com, Washingtonpost.com, hotjobs.com, Google Strings, Networking Sites, etc.

· Involved in full lifecycle of recruitment from getting the requirements and to closing the position.

· Responsible for getting the requirements from the Clients/Preferred vendors.

· Actively involved in a fast paced internet to get the requirements/Vendors and resumes from various paid and free job boards.

· Highly motivated, performance driven professional with a strong work ethic and a no excuses approach to recruiting challenges

· Generate a high quality pipeline of candidates under very tight time-lines.

· Proven track record of success sourcing active and passive technical candidates.

· Utilize sourcing skills (e.g. Internet, networking, cold calling, business partners, company database, etc.) to attract the best available talent.

· Maximize candidate sources through alumni groups, mining job boards, networking, and targeted research etc

· Involved in Domestic Staffing Process for Internal Recruitment
· Having good exposure on Marketing Bench Consultants.
· Sourced candidates through my existing contacts, advertising campaigns, and direct recruiting. And Proven understanding of Recruiting and sourcing concepts

· Possessed excellent interpersonal, organizational, and communication skills, and had proven to be goal-oriented, diligent and resourceful. Believe in hands-on approach to managing initiatives and individual contributions and team developments also.

· Proactively managed the intake/hiring process in a timely and efficient manner. This includes developing recruitment strategies, prescreening candidates, understanding client needs, utilizing effective advertisements, managing the applicant flow; resume mining, proper resume analysis/matching, and interviewing candidates.

· Used the proven recruiting, technical background to identify key talent in the marketplace and managed the full life cycle of the recruiting process, based on changing priorities and client needs.
· More strongly strategize with teammates to accomplish monthly business growth goals and provided back-up support to teammates as needed.
· Experience with Information Technology or Engineering recruiting.

· Good Observation in the present market trends and working towards the growing number of jobs in fields of IT and other Industries and contributes to the business development.

· Responsible for keeping commitments in a timely manner and resolving issues promptly.

· Ability to put in long hours in the recruitment phase.

· Internet sourcing, technical knowledge and solid technical approaching skills.

· Highly self motivated with minimal supervision to handle multi tasking jobs.
· Proven understanding of Recruiting and sourcing concepts.
· Ability to work independently as well as part of a team.

· Service offerings and follow-up on closing new business and Placement / Recruiting of candidates, negotiating rates and agreements and closing the opportunities and resolving issues during the employees’ assignments.

· Builds strong relationships with prospective consultants.

Education Qualification:
· Bachelor of Technology [B.Tech] in Computer Science and Information Technology from the University of JNTU during the year 2002-2006.

· 10+2 from Pragathi Junior College affiliated to Board of Intermediate during the year 2000-2002.

· S.S.C from Gandhi Centenary High School during the year 2000.

Work Experience: 

Confidential.                       

                               Feb’07 - Present.

Senior IT Recruiter / Team Lead
Working with a company (offshore team), headquartered at Jersey city NJ. It is a Leading company providing consulting services for recruiting people into IT industry for all 52 states present in US. The Hyderabad office was a support for resourcing of IT consultants to full fill its client's requirements. 

Responsibilities:

· Responsible for sourcing talented candidates according to the job description of the client through internal databases, group referrals, job portals like Dice, Career Builder, etc.

· Involved in full lifecycle of recruitment from getting the requirements and to closing the position.

· Responsible for getting the requirements from the Clients/Preferred vendors.

· Distributing the requirements to team
· Screening the profiles, short listing candidates, coordinating interviews and ensuring that resource needs for various projects are met within stipulated timeframe.

· Preliminary interviewing of candidates to identify the right match for the requirements.

· Short listing the candidates as per the requirements of various parameters like education, experience, technical skills, communication skills, compensation etc.

· Hands on experience in placing consultants on various tax terms like C2C, W2 and Fulltime positions.

· Actively involved in a fast paced internet to get the requirements/Vendors and resumes from various paid and free job boards.

· Ability to work independently and multi task in a fast paced environment.

· Creating a pool of potentially suitable candidates based on skill sets, Work Authorization, Region.  

· Conducting various screening procedures for the candidates.

· Imparting training to the new folks.

· Maintaining a database on various skill sets. 

· Maintain weekly status lists of all activities i.e., candidate interviewed, screened and hired in Track sheet through excel sheet.

· Meeting Team targets in time and ensuring smooth recruitment process.

Technologies Handled: 
Microsoft Technology: DOT NET, VB.Net, ASP.Net, ADO.Net, C#, VBA, C++ 
Storage: Sun Solaris, Veritas Netback up, Sun & Veritas Cluster. 
Web/Middleware Technologies: Java, J2EE, JSP, ATG 
Software Testing: Mercury, Rational, QTP, Automation testing 
Database
: SQL DBA, Oracle DBA, Db2, Teradata Data Architects, Data Modelers, Oracle Developers, Data Analysts. 

Networking: LAN, WAN, Firewall (NetScreen), Security 
Management: PMP Project Managers, Business Analysts, Data Analyst, Technical writers

ERP: PeopleSoft EPM, FSCM, CRM, ESA, HRMS, SAP- FI/CO, SAP-BW, SAP-MM, SAP-ABAP, Oracle, Oracle apps, Oracle forms & reports. 

Personal Profile 

Name                     : Dowluri Satyanarayana.

Father’s Name       : Satyanarayana D

Date of Birth          : 27th June, 1985

Current Location    : Hyderabad

Marital Status        : Single

Nationality             : Indian 


DECLERATION:

I hereby state that the information furnished by me is completely true to the best of my knowledge.

Date:

Place: 







(D.Satyanarayana)                                                                                                      

 

