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Overview
The Northern Research Station (NRS) is conducting a vacancy announcement for skilled and qualified candidates to fill one seasonal Forestry Technician position (Research – Wildfire Monitoring)(GS-0462-6) within the NRS Fire Team with a duty location of Redding, CA. The position, funded by a CAL FIRE grant, will support the Fire Behavior Assessment Team (FBAT) for one season. The position is currently open and will close on December 6th, 2024.  This notification is being circulated to inform prospective applicants of this open opportunity.  You can apply at: https://www.usajobs.gov/job/815537700.  If you have questions, please contact Matt Dickinson, FBAT Lead (matthew.b.dickinson@usda.gov).  If interested in the position, please respond to the request for information, below. 
The Forestry Sciences Laboratory in Redding, CA, will be the duty station to support FBAT wildfire monitoring activities in northern California and surrounding regions.  Learn more about the Northern Research Station by visiting https://www.fs.usda.gov/research/nrs.  See the FBAT website for more information on wildfire monitoring (https://www.frames.gov/fbat/home).     
Position
The position works within the Northern Research Station’s (NRS) Fire Team (NRS-06) and, specifically, supports FBAT.  FBAT is a unique module that collects pre-fire fuels and vegetation, active-fire behavior, and fire effects information on wildfires. FBAT is currently focused on building the dataset in northern California.  A specific focus is meeting the information needs of the Karuk Tribe Department of Natural Resources and the Klamath and Six Rivers National Forests.  FBAT will also work outside of those Forests and outside of Northern California given opportunity to meet information objectives.  
The successful candidate would join the FBAT before fire season 2025.  The candidate would work through the fire season with the FBAT Program Lead and others to:
a) Prepare the team for wildfire assignments, including organizing equipment and preparing sampling materials. 
b) Support FBAT while on wildfire assignments, including collecting fuels and vegetation data, setting up fire behavior instruments, collecting Terrestrial Laser Scans, re-sampling fuels after fire, recording fire effects, entering and analyzing data, and contributing to the report on the assignment.
c) Support FBAT after assignments, including data archiving, website updates, and gear rehabilitation.
d) Collect field data that supports FBAT objectives between incident assignments, including re-measuring FBAT and other plots.
Candidates with wildland fuels, fire behavior, and fire effects knowledge, skills, and qualifications are strongly encouraged to apply.  Data collection will be done with Survey123 while data summary will be done with R statistical software.  Experience with these platforms and ArcGIS or interest and ability to learn them will be highly valued.  The employee will be required to travel domestically for field work and wildfire assignments.  Fire training and qualification opportunities will be provided along with other training as needed.   
Transfer of Station (TOS) is not offered. The position is telework eligible but is not a Virtual/Remote position. Government housing is not available.
This position is available to U.S. citizens only
Application Tips 
Forest Service jobs are applied for through USAJOBS. It is important to use your personal email address when creating a USAJOBS profile. It is important to read and understand the vacancy announcement before clicking the “Apply” button.  A key requirement is to select Redding as the duty location or indicate flexibility in duty location.

For more information on the application process on USAJOBS, visit https://www.usajobs.gov/Help/faq/application/process/.

· Use the Required Documents section as a checklist
· Review the Tips for Applicants
· Review the Required Documents for special hiring authorities
· Read all questions and response options carefully before selecting a response
· Review application (responses to questions and attached documents) before submitting
· Check the status of application in USAJOBS after applying
· Eligibility for Federal Employees
https://www.usajobs.gov/Help/working-in-government/unique-hiring-paths/federal-employees/
· Jobs Open to the Public
https://www.usajobs.gov/Help/working-in-government/unique-hiring-paths/public/
· Difference between eligibility and qualifications
https://www.usajobs.gov/Help/faq/application/eligibility/difference-from-qualifications/
· Federal resume writing help
https://www.usajobs.gov/Help/faq/application/documents/resume/what-to-include/
https://www.usajobs.gov/Help/faq/application/documents/resume/what-to-leave-out/
· Frequently Asked Questions
https://www.usajobs.gov/Help/faq/


Contact for Questions and Request for Information
Forestry Technician
(Research – Wildfire Monitoring) GS-0462-6
USDA Forest Service, Northern Research Station, NRS-06

If you have questions regarding this position, 
please contact Matt Dickinson at matthew.b.dickinson@usda.gov.  If interested in the position, please return the following information by email.
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[bookmark: Text1]Name:      
[bookmark: Text2]Email:       
[bookmark: Text3]Work Phone:      
[bookmark: Text4]Cell Phone:         
Current Employer:
[bookmark: Text5]USDA FS Unit:      
[bookmark: Text6]Other:      
[bookmark: Text7]Location:      
If Federal Employee, Type of Appointment:
[bookmark: Check3][bookmark: Check4][bookmark: Check5][bookmark: Check6][bookmark: Check7]Permanent |_|	Temporary |_|	Term |_|   Student/Intern |_|   Other |_|
[bookmark: Text8][bookmark: Text9]Current Position Title:      			Series/Grade:      
[bookmark: Text10]How did you hear about this position?      
Are you eligible to be hired under any of the following special authorities (check all that apply)?
[bookmark: Check9]|_|	Schedule A (Individual with disabilities)
[bookmark: Check10]|_|	Veterans Recruitment Act (VRA)
[bookmark: Check11]|_|	30% or More Disabled Veteran
[bookmark: Check12]|_|	Veterans Employment Opportunities Act (VEOA) of 1998
[bookmark: Check13]|_|	Peace Corps & AmeriCorps VISTA
[bookmark: Check14]|_|	Pathways Program (Students, Interns and Recent Graduates)
[bookmark: Check15]|_|	Public Land Corps (PLC)
[bookmark: Check16]|_|	Land Management Workforce Flexibility Act (Former time-limited Land Management Agency Employees)
[bookmark: Check17]|_|	Resource Assistants Program Direct Hire Authority (RAP DHA)
|_|	Military Spouses





In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and policies, the USDA, its Agencies, offices, and employees, and institutions participating in or administering USDA programs are prohibited from discriminating based on race, color, national origin, religion, sex, gender identity (including gender expression), sexual orientation, disability, age, marital status, family/parental status, income derived from a public assistance program, political beliefs, or reprisal or retaliation for prior civil rights activity, in any program or activity conducted or funded by USDA (not all bases apply to all programs). Remedies and complaint filing deadlines vary by program or incident. 

Persons with disabilities who require alternative means of communication for program information (e.g., Braille, large print, audiotape, American Sign Language, etc.) should contact the responsible Agency or USDA’s TARGET Center at (202) 720-2600 (voice and TTY) or contact USDA through the Federal Relay Service at (800) 877-8339. Additionally, program information may be made available in languages other than English. 

To file a program discrimination complaint, complete the USDA Program Discrimination Complaint Form, AD-3027, found online at http://www.ascr.usda.gov/complaint_filing_cust.html and at any USDA office or write a letter addressed to USDA and provide in the letter all of the information requested in the form. To request a copy of the complaint form, call (866) 632-9992. Submit your completed form or letter to USDA by: 
(1) mail: U.S. Department of Agriculture 
Office of the Assistant Secretary for Civil Rights 
1400 Independence Avenue, SW 
Washington, D.C. 20250-9410; 
(2) fax: (202) 690-7442; or 
(3) email: program.intake@usda.gov 

USDA is an equal opportunity provider, employer, and lender.
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